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The Columbia Heights Police Department policy is to treat all individuals with dignity, respect and professionalism. 

While this policy largely provides guidance for member interaction with transgender members of the public, the policy 

also provides information and guidance to member interactions with transgender employees and employees in transition.  

 

 
 

111:1 Definitions 

The following definitions are intended to assist 

members in understanding this policy. Individuals may 

or may not use these terms to describe themselves. 

 

“Adopted Name” means the name the transgender 

person uses to identify themselves. The adopted name 

may or may not be the person’s legal name. 

 

“Assigned Sex” means the sex assigned at birth based 

on the person’s biological or anatomical identity as 

male, female, or intersex.  

 

“Gender Expression” means a person’s characteristics 

and behaviors that may create the perception the person 

is male or female, such as appearance, dress, 

mannerisms, expressions, and social interactions. 

Gender expression may be different from that 

traditionally associated with the person’s assigned sex, 

in which case the person is Gender Non-Conforming. 

 

“Gender Identity” means a person’s internal feeling or 

self-image of being male, female, or something in 

between. A person’s gender identity may or may not be 

the same as their assigned sex.  

 

“Intersex” means persons who possess or develop 

physical sex characteristics that do not fit into 

conventional medical definitions of male or female. 

This can include chromosomes, genitals, hormones and 

more. Intersex people have been referred to in the past 

as “hermaphrodites” However “Intersex” is the 

preferred term. 

 

“LGBTQ+” is a common abbreviation that refers to 

the lesbian, gay, bisexual, transgender, queer and others 

community. 

 

“Sexual Orientation” means a person’s physical or 

emotional attraction to people of the same and/or other 

gender. Straight, gay, and bisexual are some ways to 

describe sexual orientation. Sexual orientation is 

distinct from gender identity and expression. 

Transgender people can be gay, lesbian, bisexual or 

straight.  

 

“Transgender Person” means a person whose gender 

identity and/or expression differs from their assigned 

sex. 

 

“Transgender Man or Female-to-Male (FTM)” 
means a person who transitions from female to male, 

meaning a person who was assigned female at birth, but 

identifies and lives as male or as a man. A female-to-

male individual should be addressed using masculine 

pronouns (i.e. he, him, his), regardless of surgical 

status. 

 

“Transgender Woman or Male-to Female (MTF)” 
means a person who transitions from male to female, 

meaning a person who was assigned male at birth, but 

identifies and lives as female or as a woman. A male-

to-female individual should be addressed using 

feminine pronouns (i.e. she, her, hers), regardless of 

surgical status. 
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NOTE: Some people described by this definition do not 

consider themselves transgender. They may use other 

words, or may identify simply as a man or woman. A 

person does not need to refer to themselves as 

transgender to have these policies apply.  

 

“Transition” means the process of changing one’s 

gender from the sex assigned at birth to one’s gender 

identity. There are many different ways to transition. 

For some people, it is a complex process that takes 

place over a long period of time, while for others it is a 

one-or two step process that happens more quickly. 

Transition may include “coming out” (telling family, 

friends, and coworkers); changing the name or sex on 

legal documents; and, for many transgender people, 

accessing medical treatment such as hormones and 

surgery.  

 

111:2 Contacting A Transgender Individual(s) 

 
1.       Transgender status is never by itself a lawful 

       basis for a stop, search, or arrest. 

2. Members shall consider a person to be 

transgender if the person identifies themselves 

as transgender or, if upon reasonable belief 

that a person may be transgender, the officer 

asks and receives an affirmative response. 

Members will use their own discretion whether 

or not to ask a person of their gender identity 

3. When handling calls for service or performing 

other duties, members will not discriminate 

against a person based on the member’s 

perception that the person is transgender, 

gender non-conforming, in Transition, whose 

gender identity or expression differs from what 

appears to be their assigned sex, or whose 

sexual orientation is LGB. (See also the 

Minnesota Human Rights Statute, 363A.11,  

Unfair Discriminatory Practice Relating to 

Employment or Unfair Employment Practice). 

4. Members shall use a person’s adopted name 

and pronouns preferred by the person, when 

talking with the person or when referring to 

the person in conversations with others. If staff 

are uncertain about which pronouns are 

appropriate, members will respectfully ask the 

individual which pronouns are preferred. 

 

a.  She, her, hers for an individual who is a 

transgender woman. 

b. He, him, his for an individual who is a 

transgender man 

c. They, them, their for an individual who 

is gender non-conforming and/or 

prefers gender-neutral pronouns. 

 

5. When completing official documents, the 

department will include a transgender individual’s 

adopted name as the Also Known As (AKA) 

name. If no identification is available, and the 

member cannot determine a transgender 

individual’s legal name, members will use the 

adopted name for either the primary or the AKA 

name. 

6. Officers should avoid unnecessary personal     

questions regarding an individual’s anatomy or 

sexual history. 

 

111:3 Searching A Transgender Individual(s)  

 
1. Officers will not subject transgender people to 

more invasive pat-down and/or search 

procedures than non-transgender people. 

2. Searching people is generally covered by 

Opposite Sex Searches (Columbia Heights 

Police Officer Policy Manual, 103:1-7) and 

Strip and Body Cavity Searches (Columbia 

Heights Police Officer Policy Manual, 104). 

Prior to or in the course of a search, the officer 

may realize or suspect that the person is 

transgender, gender-nonconforming, or 

intersex. When feasible, the officer will ask 

the person if they would prefer a male or 

female officer to conduct the search. The 

feasibility of complying with the request 

depends on officer safety, recovery of 

evidence, whether an officer of the requested 

sex is reasonably available, and safety of the 

person or others, and other factors.  

3. Unless items are evidence or a safety hazard, 

officers will not seize or remove appearance-

related items, such as clothing and 

undergarments, wigs, prosthetics or make-up if 

those items would not be confiscated from 

non-transgender individuals. 

 

4. An officer should be aware that the presence 

of needles may be indicative of a prescribed 

hormone treatment and/or therapy, not 

necessarily illegal drug use. 
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111:4 Handling Transgender Individuals in 

Custody 

 

1.        If possible, officers will house transgender   

       suspects/prisoners in holding cells alone. 

2. When officers transport a transgender 

individual to the Anoka County Jail or 

otherwise transfer custody to another law 

enforcement agency or acceptable receiving 

facilities, the officers will verbally advise the 

receiving agency/officer that the individual is 

transgender. 

 

 The officer will discreetly relay any other 

relevant identification related information, 

including how the individual would like to 

be addressed. 

 

111:5 Citizen Reports of Transgender 

Individual(s) 

 
1. Transgender use of restrooms and other facilities. 

A. People may use restrooms and other 

facilities consistent with their gender identity 

or expression. Other facilities include locker 

rooms, dressing rooms, and homeless or 

emergency shelters. See Minnesota Statute, 

363A.11 – Public Accommodations. People 

may self-identify as either male or female. A 

person who identifies as a man may use the 

men’s restroom or locker room and a person 

who identifies as a woman may use the 

women’s facilities.  

  B. The rule applies as: “It is an unfair 

discriminatory practice: (1) to deny any person 

the full and equal enjoyment of the goods, 

services, facilities, privileges, advantages, and 

accommodations of a place of public 

accommodation because of race, color, creed, 

religion, disability, national origin, marital 

status, sexual orientation, or sex, or for a 

taxicab company to discriminate in the access 

to, full utilization of, or benefit from service 

because of a person's disability;” as defined by 

Minnesota Law for Human Rights, 

363A.11(1).   

C. An entity may not request or require a 

person to use a gender segregated facility that 

is inconsistent with that person’s gender 

identity or expression, or request or require the 

person to use a separate or gender neutral 

facility.   

D. Officers  may respond to a complaint 

that a person of the opposite sex is using a 

gender segregated facility (restroom). Officers 

are not required to decide who is male or 

female.  Officers should determine if the 

complaint is: 

 

 Limited to the complainant’s 

discomfort about the person’s 

gender or perceived gender; or 

 Based on the person’s actions or 

behavior which may rise to a crime or 

infraction. 

 

2. Discomfort complaints.  

A.  Officers may socially contact the person in 

question and ask about the person’s gender 

identity. If the person states that he or she 

identifies with the gender the facility is 

segregated to serve, questioning must stop.  

B.  Officers should not require the person to 

leave the facility, issue trespass warnings, or 

take any further action. 

 

3. Action or behavior complaints:  

A.  Any action taken must be due to the 

person’s actions or behavior while in the 

facility and be unrelated to gender expression 

or identity.  

B.  Officers should investigate any alleged 

crime in accordance with regular police 

department office policy.  

 

111:6 Protection of Privacy 

 

An officer should not disclose that a person is 

transgender.  Such shall only be disclosed in the 

furtherance of an investigation.  if an employee 

does disclose such information as described, that 

employee shall document the compelling and 

professional reason for having done so.  This shall 

be recorded in an incident report. 

 

 

BY ORDER OF: 

 

Lenny Austin, Chief of Police
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